THE FIVE CATEGORIES IN THE HIGHEST AND UNIVERSAL LEVEL OF ADULT MATURITY 
by Edwin L. Young, PhD
December 2, 2002
THE FOLLOWING IS A SET OF FIVE LESSONS, ONE FOR EACH CATEGORY OF ADULT MATURITY.  
A PERSONAL
B INTELLECTUAL
C SOCIETAL
D INTIMATE RELATIONSHIPS
E INTERPERSONAL
A LEVEL 7 PERSONAL MATURITY
Universalism is the highest level of adult maturity.  It is labeled Level 7 in this system.  Universalism in the five categories of adult maturity is rarely attained but is something to which one can aspire.
The essential elements of each part are presented in lists.  
The order in which elements appear is not meant to imply greater or lesser importance. 
A. LEVEL 7 PERSONAL MATURITY 
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When you finish this presentation, you will be asked to write and discuss the following items:
1. When you consider these foregoing items of personal maturity, you may have felt how difficult it is to achieve a higher level of maturity.  Each topic and its items present their own challenge.  Imagine how much more difficult it must be for the youths in the institution.
2. Try to recall how someone older and wiser genuinely helped you to understand and grow with respect to some of these items.  What was the situation or problem you were facing?  How did this person go about helping you mature?
3. Now, imagine some of the youths in your care.  Recall when you felt they seemed to be struggling with immaturity in some way.  As a maturity coach, if a similar situation presents itself again, how would you go about trying to help the youth?  Briefly write your answer to this question.
4. Now, go back and consider each of the eight topics and imagine you are with a youth who is exhibiting a problem related to each area.  Imagine yourself with the youth.  How would you approach coaching this youth with respect to a problem related to each of the eight topics?
5. Why do you think this would work?
6. What features of Stars and Stripes do you feel could help him mature in each of the areas?
7. How should staff relate to the youths in each feature to facilitate his maturation?

A. Personal Maturity
1. SELF ACCEPTANCE
1. Self acceptance of the unique nature and conditions of one’s existence without having to deny, pretend, or fight it.
2. Feeling inherent self worth as a human being and that one can be oneself; one has a right to be here as do all humans.
3. Acceptance of being able to be different; to not have to be approved; to be comfortable with disapproval or rejection.
4. Realistic self estimation of one’s abilities and traits without having to rely on external estimations or validation.
5. Acceptance of one’s origins; recognition of the arbitrary and formative effects of one’s origins on one’s traits, views of the world, values, beliefs, and patterns of behavior.
6. Acceptance of one’s given bodily conditions and traits and the bodily changes that come with aging.
7. Acceptance of one’s inherent gender and sexual characteristics and the ability to express these characteristics in the manner that is unique to and most natural to you.
8. Acceptance of the natural functions and sensations of the body and particularly the ability to enjoy the pleasant sensations and learn self protection from the painful sensations.
9. Acceptance of the full range of human emotions as natural and that all are serving a valuable purpose and not to be ignored or denied but rather understood and communicated.
2. ACCEPTANCE OF REALITY
1. Acceptance, with serenity, of the circumstances of life one was born into and is now in, without despairing or resenting these circumstances or wishing they were different but rather coping with these circumstances to the best of one’s ability.
2. Ability to accept that one’s arbitrary life conditioning influenced one to, or not to, like, believe, or value things that are contrary to one’s more basic or deeper feelings, sensations, or judgments and reclaim what is more basic. 
3. Acceptance of the finiteness of one’s existence, of the inherent vulnerability of the body, acceptance of one’s eventual death, accepting that others live with these same conditions, and not feeling abandoned when the inevitable comes.
4. Acceptance of misfortunes and fortunes that occur in life as accidental and independent of the positive or negative deservingness of individual persons or groups and as a natural part of the existence of all humans.
5. Acceptance of non-human nature as a separate reality from human existence that obeys laws of nature which operate independent of the human will.
6. Realizing that no human can influence nature by wish or will but that only by understanding the laws of nature and by physically intervening or acting upon nature can changes be made.  Physical nature is indifferent to human wish.
7. Acceptance of the fact that human nature, and especially one’s own human nature, changes gradually and that it is only with one’s own considerable and persistent effort and, typically, also only with considerable help from other humans of good will.
3. INDEPENDENCE
1. Ability to be emotionally independent and not require external emotional support or approval.
2. Ability to differentiate between one’s self and the selves of others; not extending your sense of self to others or feeling ownership of others; not assuming responsibility for or feeling one should or must have control over the others’ way of being, their actions, achievements, status, failures, nor their intentions.
3. Ability to be comfortable with both the absolute aloneness of one’s existence as well as interconnectedness with all other human beings.
4. Not having to be affected by the needs that others may have for you to either:  do, be, have, or believe, or, to not do, be, have, or believe according to their wishes or preferences.  Feeling free to be and to choose for oneself.
5. Not having to have one’s life circumstances fit one’s own or anyone else’s ideal but taking satisfaction in being able to cope, come what may, and shape, as you will, your circumstances and within the limits of the given conditions.
6. Ability to adapt to adverse circumstances; accept reality on its own terms; be serene regardless of circumstances; and realize that reality does not have to conform to one’s wishes or needs.
7. Ability to rely upon oneself for survival and for your chosen mode of being and accept the conditions and degree of success yielded by self reliance without needing to distort for good or ill or to manipulate, depend upon, or exploit the resources or good will of others.
4. PERSONAL VALUES AND ETHICS
1. Ability to maintain integrity or consistency in one’s values from one situation and one reference group to another.
2. Ability to maintain consistency of values through being true to one’s promise, word, or stated intent, or expressed values by exhibiting the expected behavior and by being honest about it when that is not the case.
3. Ability to adhere to the basic values of being responsible for one’s own welfare and taking good care oneself and one’s health as well as nurturing one’s self emotionally, accepting and caring for one’s bodily condition and bodily needs, and especially attending to one’s sexuality, sexual needs, and sexual health.
4. Ability to think through questions of values and ethics on one’s own and state your positions candidly without having to depend on others or capitulate to the positions taken by others.
5. Ability to question and revise one’s prior, socially instilled or indoctrinated, values, preferences, tastes, interests, goals, beliefs, alliances, or ethics when deeper or broader insights supplant them and ability to feel comfort in suspending judgment when appropriate.
6. Ability to trust one’s own judgment concerning what is good and be free to change when your own experiences convince you to do so.
7. Understanding of ‘the good’ from a universal perspective and the perspective of a sense of oneness with and caring for the universe.
5. AWARENESS AND MANAGEMENT OF FEELINGS
1. Accurate and sensitive awareness of all of one’s own feelings.
2. Acceptance of unpleasant feelings as natural parts of life’s reality and as necessary for survival.
3. Ability to confront one’s painful and unwanted feelings and emotions without denying or running from them and patiently trying to learn from and understand them and their causes.
4. Ability to seek the roots of painful feelings in the history of their origins and formative experiences and re-interpret those experiences and one’s troublesome and unfortunate reactions to them so as to find new ways of perceiving and reacting to them.
5. Ability to restructure one’s beliefs or interpretations of the world that cause, accompany, or underlie painful and unwanted feelings in order to become free of domination by them or to use such feelings to manipulate others.
6. Ability to detect types of situations that evoke extreme or ineffectual emotions in you and then learn to re-interpret these situation and program different emotions and feelings, as well as behavioral patterns, in relation to such situations.
7. Ability to understand that others do not automatically know and understand one’s feelings and cannot do so unless they are calmly and well articulated.
8. Ability to continuously grow in one’s ability to detect, understand, and communicate one’s feelings and emotions.
9. Ability to learn to increasingly reduce the intensity of emotions and transform them into well articulated, and diplomatically shared feelings.
6. AWARENESS AND MANAGEMENT OF THOUGHT PROCESSES
1. Ability to develop an awareness of patterns of ineffectual thought processes that are evoked in specific types of situations, to get an objective perspective on the unrealistic nature of these thought processes, and to learn more realistic and effectual thought processes.
2. Ability to detect recurrent negative thought processes, assess the counter productivity of such recurrent thought processes, comprehend that current situations are not the cause, trace their roots to past experiences, and train oneself to either eliminate them or substitute more productive thought processes.
3. Ability to become aware erroneous and unrealistic interpretations of events and re-program oneself to take more realistic perspectives.
4. Ability to become aware of the uselessness of mental rehearsal for anticipated events that in reality never happen and learn to trust oneself to react and cope appropriately and adequately when the event arrives without having rehearsed.
5. Ability to learn to feel safe when emptying one’s mind, becoming calm and serene with nothing on one’s mind, and enjoy the rest and peace.
6. Ability to comprehend that, with a truly un-preoccupied, empty mind, when confronted with a problem to solve or an opportunity to be creative, your mind is free and lively and is able to use its full capacity much more successfully than previously with the preoccupied mind
7. VISION, GOALS, STRATEGY, AND EXECUTION
1. Ability to discern personal priorities and conflicts among them and able to let go of some cherished goals when it is not possible to have them or letting go of one because you cannot pursue both priorities simultaneously.
2. Ability to correct for a tendency to set visions or goals unrealistically ambitious or substandard because of low self esteem, repeated failure, ridicule, discouragement.
3. Ability to identify what your criteria for fulfillment are, isolating the assumptions, concepts, and beliefs entailed in them, and discard those criteria that are untenable.
4. Ability to persist in pursuit of priority goals or desist when they are no longer feasible.
5. Ability to recognize that distracting emotions can result from a wide variety of pressures, barriers, or accidents and they can distort one’s cool-headed, rational execution of one’s strategy and therefore be prepared to stay focused.
6. Ability to guard against some pursuits that seem innocuous in the beginning but can become temporarily like an addiction which one pursues almost maniacally and cannot disengage from them in spite of counter productive or harmful consequences.
7. Ability to make objective assessments of the time, resources, and environmental conditions required to achieve one’s goal and to assess the risks against the benefits.
8. Ability to differentiate between criteria for fulfillment that are genuinely personal and those that result from peer pressure or have been imposed by influential persons and realizing that pursuing goals that are imposed may result in half-hearted efforts, sense of drudgery, and readiness to quit.
9. Ability to recognize that one’s image of what fulfillment or goal attainment will be like may turn out to have been mistaken and will require altering criteria, goals, and strategy.
10.  Ability to recognize that some pursuits for self-interest or self-comfort, when thoroughly and objectively considered, may be harmful to the welfare of other people.
11.  Ability to recognize that, in the long run, the key to successful achievement of reasonable goals is increasing proficiency in reliance upon one’s own judgment.
8. SELF EXAMINATION AND SELF CORRECTION
1. Ability to be honest with self; and use honest self examination.
2. Ability to be Self-Corrective toward one’s personal tendencies and patterns when deemed ineffective in relation to their purpose.
3. Ability to maintain honest assessment of and acceptance of one’s flaws and a willingness to overcome them if necessary and possible.
4. Ability to be flexible and accommodating to life’s changes and able to change oneself, act different, or become different when needed. 
5. Ability to have patience with one’s own personal limitations and have a willingness to attempt to grow and learn in a way that may overcome limitations or to adjust one’s life goals to the limitations.
6. Ability to not take one’s self too seriously; able to do things one does not do well or is not well prepared to do; and able to be comfortable with not being perfect or with being laughed at or ridiculed.
7. Ability to be comfortable enough with one’s private person to allow it to become one’s public persona without disregarding the effects on others.
8. Ability to have an identity that you had previously wanted to be promoted, preserved, and defended be replaced with an acceptance of the fact that life and the self are ever-changing psychological, social, and biological processes, therefore not having to hold on to an identity. 
9. Being willing to restructure one’s life topology so that it supports what is good and constructive for you as well as for society and your fellow human beings.
EXERCISES
1. When you consider these preceding items of personal maturity, you may have felt how difficult it is to achieve a higher level of maturity.  Each topic and its items present their own challenge.  Imagine how much more difficult it must be for the youths in the institution.
2. Try to recall how someone older and wiser genuinely helped you to understand and grow with respect to some of these items.  What was the situation or problem you were facing?  How did this person go about helping you mature?
3. Now, imagine some of the youths in your care.  Recall when you felt they seemed to be struggling with immaturity in some way.  As a maturity coach, if a similar situation presents itself again, how would you go about trying to help the youth?  Briefly write your answer to this question.
4. Now, go back and consider each of the eight topics and imagine you are with a youth who is exhibiting a problem related to each area.  Imagine yourself with the youth.  How would you approach coaching this youth with respect to a problem related to each of the eight topics?
5. Why do you think this would work?
6. What features of Stars and Stripes do you feel could help him mature in each of the areas?
7. How should staff relate to the youths in each feature to facilitate his maturation?
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