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EXERCISES RELATED TO MATURITY IN INTER-PERSONAL RELATIONSHIPS

  When you finish this presentation, you will be asked to write and discuss the following items:
1. Considering what you have learned with respect to Inter-personal Maturity, can you identify ways in which:
1. You have been untrustworthy. 
2. You have incorrectly perceived others. 
3. Your expectations have been unrealistic. 
4. Your patterns have lacked transparency and empathy. 
5. Your patterns of interaction have been biased or unfair. 
6. Your patterns have been ineffective.
2. If you have detected any of these patterns in yourself, how do you think you came to interact this, or these, ways?
3. If you were to try to change these patterns, what do you think it would take to succeed in that goal?  How easy or hard do you think making the change would be?
4. Now, imagining that you observe these types of counter-productive patterns of interaction in the behavior of youths in the institution, how would you go about helping the youth to see and to understand this behavioral pattern and change to a more mature pattern of interaction?

1. DEALING WITH ACCEPTANCE OF OTHERS AND RECOGNITION OF OUR COMMON HUMANITY
1) Avoiding ethno-centrism
2) Realistic appraisal and understanding of others and recognition that all persons are unique and different
3) Understanding other’s in terms of the formative, yet arbitrary, effects of their culture and family of origin
4) Ability to recognize and accept individual differences; ability to tolerate differences in preferences, tastes, beliefs, and customs 
5) Empathy toward others’ frailties, emotional pain or discomfort, or unfavorable life circumstances
6) Patience with the current limitations in personalities and abilities of others but not being controlled by them

2. ACCURATE ASSESSMENT OF SELF IN INTERACTION WITH OTHERS
1) Objectively discerning and calling attention to logical fallacies or mistaken assumptions in other’s arguments without demeaning them. 
2) Honest but gracious assessment of behavior of others and providing constructive, non-offensive feedback, especially with respect to objectionable behavior, and allowing them to offer their own account and explanation.
3) Being non-judgmental or non-blaming toward the other’s waywardness from the past, prior mistakes, and life history and interacting with them with trust based on present behavior until actual behavior indicated trust is not warranted.
4) Avoiding falsely projecting onto others unsubstantiated  assumptions, intentions for which you have no basis, or attributions of traits for which you have limited or no evidence.
5) Recognizing your prejudiced reactions to individuals who are members of groups and categories of people and attempting to clear your mind and view each individual fairly and objectively.

3. Communication 
1) Logical, factual, and even handed in presenting arguments in relationships; not playing words game or misconstruing
2) Transparency with diplomacy in expressing one’s opinions, positions, beliefs, values, or intentions and willing to accept the consequences
3) Not prone to mislead, deceive, or deviously manipulate others and able to diplomatically object when the other treats you in these ways
4) Unwilling to impose one’s beliefs, standards, preferences, values
5) Ability to listen patiently, empathetically, and deeply to the communications of others
6) Ability to admit when one might be or have actually been wrong; gracefully consider negative feedback from others
7) Does not disclose confidential information especially in public or otherwise embarrass others in public
4. SHARING FEELINGS 
1) Willing to share your positive and negative feelings with others and not pretending to feel what you think they want you to feel
2) Respect for the feelings and vulnerabilities of others; ability to share their feelings with understanding 
3) Does not require that others feel what you think they should feel nor require that they have the same feelings as you
4) Authenticity in revealing desires, feelings, and points of view, yet with consideration and discretion
5) Ability to confide and be confided in with confidence and trust and accepting of delicate revelations with sensitivity
5. FAIRNESS 
1) Fairness in respecting other’s interests and preferences and requesting fairness in return
2) Fair when negotiating choices between preferences
3) Fairness and equality between self and others with respect to negotiation, distribution of resources, and advantages
4) Willing and able to work out equitable distribution of tasks and responsibilities
5) Ability to un-begrudgingly make compromises; not having to win or be in control
6) Adhering to sportsmanship in competition of all sorts
7) Willingness to temporarily assume more than one’s share when others are incapacitated in some way and expecting reciprocity

6. INTEGRITY 
1) Consistency and integrity in upholding values across people, groups, organizations, and settings
2) Stand by friends or co-workers when things are unfairly turning against them
3) Unwilling to claim or take credit legitimately due another person, plagiarize, or steal
4) Unwilling to refuse credit due to you out of false modesty
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